NATIONAL VACATION AGREEMENT

The following represents a synthesis in one document for the convenience of the parties, of the current
provisions of the December 17,1941 National Vacation Agreement and amendments thereto provided in
the National Agreements of August 21, 1954; August 19, 1960; November 21, 1964, February 4, 1965;
September 27, 1967; September 2,1969; October 7, 1971; December 2,1978; and December 11, 1981,
with appropriate source identification.

This is intended as a guide and is not to be construed as constituting a separate agreement between the
parties. If any dispute arises as to the proper interpretation or application of any provision, the terms of
the appropriate vacation agreement shall govern.

Articles of Agreement

Section 1

(@)

(b)

(c)

(d)

(e)

Effective with the calendar year 1973, an annual vacation of five (5) consecutive work days with
pay will be granted to each employee covered by this Agreement who renders compensajed
service on not loss than one hundred twenty (120) days during the preceding calendar year.

Effective with the calendar year 1973, an annual vacation of ten (10) consecutive work days with
pay will be granted to each employee covered by this Agreement who renders compensajed
service on not less than one hundred ten (110) days during the preceding calendar year and who
has two (2) or more years of continuous service and who, during such period of continugus
service renders compensated service on not less than one hundred ten (110) days (133 days in
the years 1950-1959 inclusive, 151 days in 1949 and 160 days of such years prior to 1949) in
each of two (2) of such years, not necessarily consecutive.

Effective with the calendar year 1982, an annual vacation of fifteen (15) consecutive work days
with pay will be granted to each employee covered by this Agreement who renders compensajed
service on not less than one hundred (100) days during the preceding calendar year and who has
eight (8) or more years of continuous service and who, during such period of continuous service
renders compensated service on not less than one hundred (100) days (133 days in the years
1950-1959, inclusive, 151 days in 1949 and 160 days in each of such years prior to 1949) in egch
of eight (8) of such years, not necessarily consecutive. (Revised by Article lif of the Decermber 11,

1981 Agreement.)

Effective with the calendar year 1982, an annual vacation of twenty (20) consecutive work days
with pay will be granted to each employee covered by this Agreement who renders compensaled
service on not less than one hundred (100) days during the preceding calendar year and who has
seventeen (17) or more years of continuous service and who, during such period of continuqus
service renders compensated service on not less than one hundred (100) days (133 days in the
years 1950-1959, inclusive, 151 days in 1949 and 160 days in each of such years prior to 1949) in
each of seventeen (17) of such years, not necessarily consecutive. (Revised by Article Ilf of fhe
December 11, 1981 Agreement.)

Effective with the calendar year 1973, an annual vacation of twenty five (26) consecutive werk
days with pay will be granted to each employee covered by this Agreement who renders
compensated service on not less then one hundred (100) days during the preceding calendar yaar
and who has twenty-five (25) or more years of continuous service and who, during such period of
continuous service renders compensated service on not less than one hundred (100) days (133
days in the years 1950-1959 inclusive, 151 days in 1949 and 160 days in each of such years p¥jor
to 1949) in each of twenty-five (25) of such years, not necessarily conseculive.
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()]

(h)

(i)

(k)

U]

Paragraphs (a), (b), (c), (d) and (e) hereof shall be construed to grant to weekly and monthly rajed
employees, whose rates contemplate more than five days of service each week, vacations of ope

two, three, four or five work weeks.

Service rendered under agreements between a carrier and one or move of the Non-Operating
Organizations parties to the General Agreement of August 21, 1954, or to the General Agreement
of August 19, 1960, shall be counted in computing days of compensated service and years of
continuous service for vacation qualifying purposes under this Agreement.

Calendar days in each current qualifying year on which an employee renders no service becayse
of his own sickness or because of his own injury shall be included in computing days of
compensated service and years of continuous service for vacation qualifying purposes on the
basis of a maximum of ten (10) such days for an employee with less than three (3) years of
service; a maximum of twenty (20) such days for an employee with three (3) but less than fiftgen
(15) years of service; and a maximum of thirty (30) such days for an employee with fifteen (15)
years or more years of service with the employing carrier.

In instances where emp[oyees who have become members of the Armed Forces of the United
States return to the service of the employing carrier in accordance with the Military Selective
Service Act of 1967, as amended, the time spent by such employees in the Armed Forc;es
subsequent to their employment by the employing carrier will be credited as qualifying serwcq in
determining the length of vacations for which they may qualify upon their return to the service of

the employing carrier.

In instances where an employee who has become a member of the Armed Forces of the United
States retumns to the service of the employing carrier in accordance with the Military Selective
Service Act of 1967, as amended, and in the Calendar year preceding his return to railrqad
service had rendered compensated service on fewer days than are required to qualify for a
vacation in the calendar year of his return to railroad service, but could qualify for a vacation in fhe
year of his return to railroad service if he had combined for qualifying purposes days on which he
was in railroad service in such preceding calendar year with days in such year on which he wag in
the Armed Forces, he will be granted, in the calendar year of his return to railroad service, a
vacation of such length as he could so qualify for under paragraphs (a), (b), (c), (d) or (e) and (1)
hereof.

In instances where an employee who has become a member of the Armed Forces of the United
States returns to the service of the employing carrier in accordance with the Military Selectjve
Service Act of 1967, as amended, and in the calendar year of his return to railroad service renders
compensated service on fewer days than are required to qualify for a vacation in the followjng
calendar year, but could qualify for a vacation in such following calendar year if he had combined
for qualifying purposes days on which he was in railroad service in the year of his return with days
in such year on which he was in the Armed Forces, he will be granted, in such following calendar
year, a vacation of such length as he could so quality for under paragraphs (a), (b), (c), (d) or (e)
and (i) hereof.

An employee who is laid off and has no seniority date and no rights to accumulate seniority, who
renders compensated service on not less then one hundred twenty (120) days in a calendar year
and who returns to service in the following year for the same carrier will be granted the vacation in
the year of his return. In the event such employee does not return to service in the following year
for the some carrier, he will be compensated in lieu of the vacation he has qualified for provided
he files written request therefor to his employing officer, a copy of such request to be furnished to
his local or general chairman.

(From Article lli-Vacations, Section 1, 10-7-71 Agreement, with paragraphs 1(c) and 1(d) revised by
Article IV of the 12-2-78 Agreement)



Section 2

The terms of this agreement shall not be construed to deprive any employee of such additional vacation
days as he may be entitled to receive under any existing rule, understanding or custom, which additiopal
vacation days shall be under and in accordance with the terms of such existing rule, understanding or

custom.
(From Section 3,12-17-41 Agreement)

An employees vacation period shall not be extended by reason of any of the ten recognized holidays (New
Year's Day, Washington's Birthday, Good Friday, Memorial Day, Fourth of July, Labor Day, Veterans Day,
Thanksgiving Day, Christmas Eve (the day before Christmas is observed), and Christmas) or any day
which by agreement has been substituted or is observed in place of any of the ten holidays enumerafed
above, or any holiday which by local agreement has been substituted therefor, falling within his vacatjon

period.
(Article Ill-Vacations, Section 3,10-7-71 Agreement)

NOTE: Article 3 of the Vacation Agreement, as amended by the October 7,1971 Agreement, refers to
eight holidays. While the December 11, 1981 Agreement did not officially amend that section to
incorporate reference to the changes in holidays, the provisions of that section will apply to ;he
eleven holidays recognized under the December | 1, 1981 Agreement; i.e., effective January 1,
1983, the "recognized holidays" in the second paragraph of Article 3 of the Vacation Agreement,
as amended October 7,1971, will include: New Year's Day, Washington's Birthday, Good Friday,
Memorial Day, Fourth of July, Labor Day, Thanksgiving Day, the Day after Thanksgiving,
Christmas Eve (the day before Christmas is observed), Christmas, and New Year's Eve.

Section 3

(a) Vacations may be taken from January 1% to December 31" and due regard consistent with
requirement of service shall be given to the desires and preferences of the employees in seniofity
order when fixing the dates for their vacations.

The local committee of each organization signatory hereto and the representatives of the Carrier
will cooperate in assigning vacation dates. :

(b) The Management may upon reasonable notice (of thirty (30) days or more, if possible, but in no
event less than fifteen (1 5) days) require all or any number of employees in any plant operatipn,
or facility, who are entitled to vacations to take vacations at the same time.

The local committee of each organization affected signatory hereto and the proper representative
of the carrier will cooperate in the assignment of remaining forces.

(From Sections 4(a) and 4(b), 12-17-41 Agreement)

Section 4

Each employee who is entitled to vacation shall take same at the time assigned, and, while it is intended
that the vacation date designated will be adhered to so far as practicable, the management shall have the
right to defer same provided the employee so affected is given as much advance notice as possible; not
less than ten (10) days' notice shall be given except when emergency conditions prevent. If it becomes
necessary to advance the designated date, at least thirty (30) days' notice will be given to the affecied

employee.

(From Section 5, 12-17-41 Agreement)



If a carrier finds that it cannot release an employee for a vacation during the calendar year because of the
requirements of the service, then such employee shall be paid in lieu of the vacation the allowance
hereinafter provided.

(From Section 5, 12-17-41 Agreement)

Such employee shall be paid the time and one-half rate for work performed during his vacation period in
addition to his regular vacation pay.

NOTE: This provision does not supersede provisions of the individual collective agreements that reqyire
payment of double time under specified conditions.

(From Article 1-Vacatons, Section 4, 8-21-54 Agreement)

Section 5

The carriers will provide vacation relief workers, but the vacation system shall not be used as a devica to
make unnecessary jobs for other workers. Where a vacation relief worker is not needed in a given
instance and if failure to provide a vacation relief worker does not burden those employees remaining on
the job, or burden the employee after his return from vacation, the carrier shall not be required to provide

such relief worker.

(From Section 6,12-17-41 Agreement)

Section 6

Allowances for each day for which an employee is entitied to a vacation with pay will be calculated on t{he
following basis:

(a) An employee having a regular assignment will be paid while on vacation the daily compensation
paid by the carrier for such assignment. S

(b) An employee paid a daily rate to cover all services rendered, including overtime, shall have no
deduction made from his established daily rate on account of vacation aliowances made pursugnt

to this agreement.

(c) An employee paid a weekly or monthly rate shall have no deduction made from his compensatjon
on account of vacation allowances made pursuant to this agreement.

(d) An employee working on a piece-work or tonnage basis will be paid on the basis of the average
earnings per day for the last two semi-monthly periods preceding the vacation, during which two
periods such employee worked on as many as sixteen (16) different days.

(e) An employee not covered by paragraphs (a), (b), (c) or (d) of this section will be paid on the basis
of the average daily straight time compensation earned in the last pay period preceding the
vacation during which he performed service.

(From Section 7,12-17-41 Agreement)

Section 7

The vacation provided for in this Agreement shall be considered to have been earned when the employee
has qualified under Article | hereof. If an employees employment status is terminated for any reasgn,
whatsoever, including but not limited to retirement, resignation, discharge, non-compliance with a unign-
shop agreement, or failure to return after furlough, he shall at the time of such termination be granted full
vacation pay earned up to the time he leaves the service, including pay for vacation earned in the
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preceding year or years and not yet granted, and the vacation for the succeeding year if the employee has
qualified therefor under Article I. If an employee thus entitled to vacation or vacation pay shall die, the
vacation pay earned and not received shall be paid to such beneficiary as may have been designated, or,
in the absence of such designation, the surviving spouse or children or his estate, in that order of

preference.

(From Article IV-Vacations, Section 2, 8-19-60 Agreement)

Section 8

Vacations shall not be accumulated or carried over from one vacation year to another.

(From Section 9, 12-17-41 Agreement)

Section 9

(a)

(b)

(c)

An employee designated to fill an assignment of another employee on vacation will be paid the
rate of such assignment or the rate of his own assignment, whichever is the greater; provided that
if the assignment is filled by a regularly assigned vacation relief employee, such employee shall
receive the rate of the relief position. If an employee receiving graded rates, based upon length of
service and experience, is designated to fill an assignment of another employee in the same
occupational classification receiving such graded rates who is on vacation, the rate of the relieving

employee will be paid.

Where work of vacationing employees is distributed among two or more employees, such
employees will be paid their own respective rates. However, not more than the equivalent' of
twenty-five percent of the workload of a given vacationing employee can be distributed among
fellow employees without the hiring of a relief worker unless a larger distribution of the workload is
agreed to by the proper local union committee or official.

No employee shall be paid less than his own normal compensation for the hours of his own
assignment because of vacations to other employees.

(From Section 10, 12-17-41 Agreement)

Section 10

While the intention of this agreement is that the vacation period will be continuous, the vacation may, at
the request of an employee, be given in installments if the management consents thereto.

(From Section 11, 12-17-41 Agreement)

Section 11

(a)

Except as otherwise provided in this agreement, a carrier shall not be required to assume greater
expense because of granting a vacation than would be incurred if an employee were not granted a
vacation and was paid in lieu therefor under the provisions hereof. However, if a relief worker
necessarily is put to substantial extra expense over and above that which the regular employee on
vacation would incur if he had remained on the job, the relief worker shall be compensated in

accordance with existing regular relief rules.

As employees exercising their vacation privileges will be compensated under this agreement
during their absence on vacation, retaining their other rights as if they had remained at work, such
absences from duty will not constitute vacancies in their positions under any agreement. When
the position of a vacationing employee is to be filled and regular relief employee is not utilized,
effort will be made to observe the principle of seniority.
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(c) A person other than a regularly assigned relief employee temporarily hired solely for vacation relief
purposes will not establish seniority rights unless so used more than 60 days in a calendar year; if
a person so hired under the terms hereof acquires seniority rights, such rights will date from the
day of original entry into service unless otherwise provided in existing agreements.

(From Section 12,12-17-41 Agreement)

Section 12

The parties hereto, having in mind conditions which exist or may arise on individual carriers in makjng
provisions for vacations with pay, agree that the duly authorized representatives of the employees who are
parties to one agreement and the proper officer of the carrier may make changes in the working rules or
enter into additional written understandings to implement the purposes of this agreement, provided that
such changes or understandings shall not be inconsistent with this agreement.

(From Section 13,12-17-41 Agreement)

Section 13

Any dispute or controversy arising out of the interpretation or application of any of the provisions of this
agreement shall be referred for decision to a committee, the carrier members of which shall be the
Carrier's Conference Committees signatory hereto, or their successors, and the employee members of
which shall be the Chief Executives of the Fourteen Organizations or their representatives or their
successors. Interpretations or applications agreed upon by the carrier members and employee membgrs
of such committee shall be final and binding upon the parties to such dispute or controversy.

This section is not intended by the parties as a waiver of any of their rights provided in the Railway Labor
Act, as amended, in the event committee provided in this section falls to dispose of any dispute or

controversy.

(From Section 14,12-17-41 Agreement)

Section 14

Except as otherwise provided herein, this agreement shall be effective as of January 1, 1973, and shall be
incorporated in existing agreements as a supplement thereto and shall be in full force and effect for a
period of one (1) year from January 1, 1973, and continue in effect thereafter, subject to not less than
seven (7) months notice in writing (which notice may be served in 1973 or in any subsequent year) by gny
carrier or organization party hereto, of desire to change this agreement as of the end of the year in which
the notice is served. Such notice shall specify the changes desired and the recipient of such notice shall
then have a period of thirty (30) days from the date of the receipt of such notice within which to sefve
notice specifying changes which it or they desire to make. Thereupon, such proposals of the respective
parties shall thereafter be negotiated and progressed concurrently to a conclusion.

(From Article lll-Vacations, Section 2, 10-7-71 Agreement)

Except to the extent that articles of the Vacation Agreement of December 17, 1941 are changed by this
Agreement, the said agreement and the interpretations thereof, and of the Supplemental Agreement of
February 23, 1945, as made by the parties, dated June 10, 1942; July 20, 1942 and July 18, 1945 and by
Referee Morse in his award of November 12, 1942, shall remain in full force and effect.

In Sections 1 and 2 of this Agreement certain words and phrases which appear in the Vacation Agreement
of December 17, 1941, and in the Supplemental Agreement of February 23, 1945, are used. The said
interpretations which defined such words and phrases referred to above as they appear in said
Agreements shall apply in construing them as they appear in Sections 1 and 2 hereof.

(From Article I-Vacations, Section 6, 8-21-54 Agreement)
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