ARTICLE VI - JURY DUTY

Insofar as applicable to the employees covered by this Agreement Article 1ll - Jury Duty of the
Agreement of September 2, 1969, is hereby amended to read as follows:

When a regularly assigned employee is summoned for jury duty and is required to lose
time from his assignment as a result thereof, he shall be paid for actual time lost with a maximum
of a basic day's pay at the straight time rate of his position for each day lost less the amount
allowed him for jury service for each such day, excepting allowances paid by the court for meals,
lodging or transportation, subject to the following gualification requirements and limitations:

(1)

(4)

(5)

(6)

An employee must furnish the Carrier with a statement from the court of jury
allowances paid and the days on which jury duty was performed.

The number of days for which jury duty pay shall be paid is limited to @ maximum
of 60 days in any calendar year.

No jury duty pay will be allowed for any day as to which the employee is entitled to
vacation or holiday pay.

When an employee is excused from railroad service account of jury duty the
carrier shall have the option of determining whether or not the employee's regular
position shall be blanked, notwithstanding the provisions of any other rules.

Except as provided in paragraph (6), an employee will not be required to work on
his assignment on days on which jury duty:

(a) ends within four hours of the start of his assignment; or

(b) is scheduled to begin during the hours of his assignment or within four
hours of the beginning or ending of his assignment.

On any day that an employee is released from jury duty and four or more hours of
his work assignment remain, he will immediately inform his supervisor and repart
for work if advised to do so.

This Article shall become effective fifteen (15) days after the date of this Agreement.

(From Article VI, 12-6-78 Agreement)
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